
Pay rates

Gender pay 

gap - 

women's pay 

as a 

percentage 

of men’s pay

Hourly rate 

of women

Hourly rate of 

men
Difference £

Mean hourly rate  

(Male hrly rate - Female hrly rate) / Male hrly rate x 100
97.9% £20.47 £20.90 -£0.43

Median hourly rate  

(as above calc but for median hourly rates)
99.3% £19.27 £19.41 -£0.14

Pay quartiles Women Men Total
Women 

headcount

Men 

headcount

Total headcount

Proportion of women and men in the upper quartile (paid 

above the 75th percentile point)
54% 46% 100%

330 277 607

Proportion of women and men in the upper middle quartile 

(paid above the median and at or below the 75th percentile 

point)

60% 40% 100%

363 242 605

Proportion of women and men in the lower middle quartile 

(paid above the 25th percentile point and at or below the 

median)

69% 31% 100%

416 189 605

Proportion of women and men in the lower quartile (paid below 

the 25th percentile point)
58% 42% 100%

352 254 606

Bonus pay

Bonus 

gender pay 

gap - 

women's 

bonus as a % 

of men's 

bonus

Bonus pay of 

women

Bonus pay of 

men
Difference £

Mean bonus 0.0% £0 £0 £0

Median bonus 0.0% £0 £0 £0

Women paid bonus as % of all women

Men paid bonus as % of all men

Lambeth Council - Gender pay gap reporting

0%

0%

Bonuses paid

Bonus gender pay gap - the difference 

between women's bonus and men's bonus 

as a percentage of men's bonus

0.0%

0.0%

Statutory part of template (data that must be provided under the Equalities Act)

Gender pay gap - the difference between 

women's pay and men's pay as a 

percentage of men’s pay  (minus % means 

women have higher pay, positive % means 

men have higher pay)

2.1%

0.7%

Possible extra data for local collection by London councils 

Workforce compositionPay quartile information


